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GENDER AUDIT 

K.A.H.M Unity Women's College, Manjeri 

 

Introduction 

The Gender Audit at KAHM Unity Women's College, Manjeri, is a key initiative that 

aligns with the institution's broader commitment to quality assurance and continuous 

improvement. Gender Audit involves a thorough evaluation of institutional policies, 

practices, and campus culture from a gender perspective, ensuring inclusivity and 

equity. By assessing aspects such as gender representation, safety measures, inclusive 

policies, and access to resources, the audit aims to create a more balanced and equitable 

environment for all students and staff. 

Integrating the Gender Audit with the quality audit process helps the college identify 

areas where gender sensitivity can be enhanced, thus contributing to the overall 

improvement in the institutional environment. This approach ensures that quality 

measures are not only focused on academic excellence but also on fostering a campus 

that respects diversity and promotes equal opportunities.  

 

Aims of the Gender Audit 

 

1. To assess the institution's policies and practices from a gender perspective, ensuring 

that they are inclusive and sensitive to the needs of all genders. 

2. To evaluate the safety, security, and support systems available for students and staff, 

promoting a secure and respectful campus environment. 

3. To identify areas for improvement in gender sensitivity and inclusivity, guiding the 

implementation of targeted initiatives for a more balanced campus environment. 

4. To enhance awareness and promote gender equity among students and staff, aligning 

with the college's commitment to holistic quality education.  
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Data Collection Process 

 

1.Google Form: Feedback forms are distributed to students and staff through Google 

Forms, allowing them to share their experiences and perspectives on gender equity and 

inclusivity on campus. This feedback serves as a valuable input for identifying gaps 

and strengths. 

2. Feedback from Students: Direct feedback is collected from students through surveys 

and focus group discussions, enabling a deeper understanding of their needs and 

concerns related to gender issues. This feedback helps shape strategies for 

improvement. 

3. She Box at College: A "She Box" is installed on the campus, providing a confidential 

platform for students and staff to raise gender-related grievances or concerns. This 

mechanism ensures that their voices are heard and addressed in a safe and respectful 

manner. 

4. Awareness Programmes: Regular awareness programmes and training sessions on 

gender sensitivity are conducted to foster a culture of respect and inclusivity among 

students and faculty, contributing to the overall quality of the educational environment. 

 

Through these practices, the Gender Audit not only strengthens the college's 

commitment to gender equity but also enriches the quality audit process, ensuring a 

more inclusive and holistic approach to institutional development. 
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Analysis of Gender Audit Student Survey 

 

The following are the analysis of gender audit survey data from students across various departments 

at KAHM Unity Women’s College, Manjeri  

Key areas addressed include: 

1. Safety on Campus: Most students reported feeling "very safe" or "somewhat safe" on campus, 

with few reporting any incidents or unsafe experiences. 

2. College Facilities: Responses varied from "always accessible" to "sometimes accessible," 

reflecting satisfaction with facilities like hostels and toilets. 

3. Encouragement and Support: A majority felt encouraged to participate in class and received 

faculty support, though some noted variability in the availability and quality of teaching 

materials. 

4. Participation in Extracurriculars: Involvement in sports and clubs was generally positive but 

showed some students with minimal engagement. 

5. Awareness and Access to Services: Awareness of counselling services and emergency 

protocols varied. There were mixed responses regarding training on gender-based issues. 

6. Overall Satisfaction: Many students expressed being "very satisfied" with their college 

experience, while others indicated being "somewhat satisfied" or neutral. 

The summary reveals a positive general sentiment towards campus safety, support, and satisfaction, 

though some areas like facility accessibility and student awareness of services show room for 

improvement. 

 

 

 

 


